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AREAS OF FOCUS

In an effort to achieve the given mandate, the
Committee embarked on various activities which
included a series of independent and objective audits
that assessed the reliability and authenticity of the
financial and operating information. The Committee’s
monthly reports to the Board of Directors provided full
details of the objectives of the audits, scope of work,
findings, implications, recommendations, along with
Management’s response for the areas that were
audited. The areas of focus during the year are
summarized below:

Bank Reconciliation Statements

The audit of the bank reconciliation statements for the
reporting period included scrutiny of the statements
and supporting documentations. Re-performance of
the reconciliations revealed no exceptions as they were
accurate, appropriately approved, and were done in a
timely manner.

ATM Cash Counts

ATM cash counts were done at both the Christiana and
Mandeville branches during the financial year. No
irregularity was observed. The counts were done to
ascertain the adequacy of physical, and procedural
controls, and to determine if the accounting records
properly accounted for the cash.

Audit of Transactions

The audit process involved scrutiny of a sample of loan
applications and other transactions including
withdrawals and transfers. No unauthorized
transaction was found and the audit revealed general
compliance with the established policies and
procedures. Three areas that needed to be addressed
were identified. However, it was observed that
appropriate actions were subsequently taken by
Management to have the issues resolved. The
objectives were to determine whether these
transactions were properly authorized, adequately
supported, and sufficiently secured with regards to the
loans granted.

Special Audit

A special audit was carried out during the period to
determine whether transactions were authentic and
properly supported, and whether they were done in
accordance with the Credit Union’s policies and
procedures that specifically relate to the transactions.
The transactions included loans, withdrawals, and
transfers, among others. Some irregularities were
found. Suitable recommendations were made to
improve the controls. It was also observed that
Management had taken appropriate actions to
strengthen the internal controls and to address the
matters.

During the financial year, January to December 2014, eleven (11) Committee meetings were held. The attendance
of the members is outlined in the following table.

*Resigned from the Committee

Members Possible Meetings Attended Excused Absent

Kingsley Andrews 11 11 0 0
Junior Isaacs 11 9 2 0
Claudette Gayle-Foster 11 11 0 0
Calvin Palmer 11 11 0 0
Ruthan Smile-Smikle 11 7 2 2
Barbara Chamberlain 11 6 5 0
Joan White-McDaniel 4 1 2 1
Tracey-Ann Allen 4 1 3 * 0
Ann Julette Rowe 7 6 1 0
Claudette Griffiths-Mckenzie 7 6 1 0
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Teller Cash Counts

No significant difference was observed. The tellers’
cash was counted and reconciled to the teller
prints/listings. The process included examination of
transaction slips and other documentation that
supported the transactions. The aim of the audits were
to verify that cash was accurately accounted for and
transactions were properly supported.

Receipts and Payments

The objective of the audit was to ascertain whether
receipts and payments were accurately and properly
accounted for and that payments were authentic.
There were no irregularities disclosed by the audit.
There was however, an issue to be addressed.
Management’s response was that all efforts were being
made to resolve the matter.

Teller Closing Listings/End of Day Prints

Audit was performed in this area at both the Christiana
and Mandeville branches to verify that proper
supervisory checks of the Teller Closing Listings were
done, applicable procedures carried out, and to ensure
that transactions were authentic.

The prints checked included those for supervisors,
member service representatives and credit officers.
Although efforts were made to ensure that checking
was done, at the time of examination there was a
back-log in all areas. The implication of the back-log
was pointed out to Management and
recommendations for improvement were made.

In an effort to clear the back-log, additional personnel
were deployed by Management to expedite the
process. In addition, written directives were given for
the enforcement of internal control that outlined
procedures and time-frame for the checking of daily
transactions.

Treasury Counts

The Cash counts conducted during the period, for
both branches, revealed no material exception when
reconciled with the accounting records. The objectives
of the counts were to establish whether cash held in
Treasury was accurately and properly accounted for
and to ascertain whether there were adequate
safeguards in place.

Staff and Volunteers Loans

It was observed that there was general compliance
with the loan policy and applicable procedures. Some
exceptions were seen and appropriate
recommendations were made to address them.
Majority of the issues were subsequently resolved. In
conducting the audits, steps were taken to establish if
loans granted to staff and volunteers were done in
accordance with the loan policy and the related
procedures.

Estate Accounts

Transactions on deceased members’ accounts were
examined to verify whether proper procedures were
followed in the handling of the accounts. There was
general compliance. For the exceptions observed,
recommendations for improvement were made.

Salaries

The objectives for the audit of salaries included
ensuring that the rates of pay were appropriately
approved, payments were accurate and properly
authorized, the required entries were made in the
related ledger accounts, and that the statutory
deductions were paid over to the relevant authority in
a timely manner. Only one exception was observed
which was promptly rectified.

ACKNOWLEDGEMENT

The Supervisory Committee is appreciative of the
privilege afforded by the members to serve in this
capacity. We also express our gratitude to the Board
of Directors, Management, and Staff for their co-
operation which ensured a harmonious and
productive relationship.

We look forward to your continued support as we
continue to contribute to the improvement of the
internal controls and the sustenance of an
environment that ensures integrity, efficiency,
effectiveness, and economic prudence in all aspects of
the Credit Union’s operations.

………………………………
Kingsley Andrews
Chairman
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NOMINATING COMMITTEE

In accordance with Article XII, Rule 62 (i), of the Rules of
Manchester Co-operative Credit Union (1977) Limited, which
states in part,

“Not less than thirty (30) days prior to each Annual General
Meeting, the Board of Directors shall appoint a Nominating
Committee of three (3) members, of which not more than one may
be a member of the existing Board of Directors.” The Board of
Directors appointed said Committee, which comprised of the
following persons:

Mr. Alfred Daley – Director/Chairman

Mrs. Doreen Daley-Grant – Member

Dr. Grace Kelly – Member

Mrs. Donna Bent-White – Staff Liaison

The Nominating Committee hereby recommends the following nominees for the vacant positions:

BOARD OF DIRECTORS

CREDIT COMMITTEE

N
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M
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N
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E

PRESENTLY SERVING RETIRING (Position Vacant) NOMINATED
Mrs. Dianna Tomlinson Retiring Mrs. Dianna Tomlinson
Mrs. Pauline Isaacs-Cole Retiring (end of term) Mr. Stallyn Insang
Rev. Joan Smith
Mrs. Lesline Thomas Retiring (end of term) Mr. Nicholas Spence
Rev. Charles Danvers
Mr. Robert Chennis Retiring (end of term) Mrs. Althia Scott-Jones
Mrs. Darcia Roache Retiring Miss Darcia Roache
Rev. Dr. Paul Gardner
Mr. Claude Rattray Retiring Mr. Claude Rattray
Mrs. Sharon Peart
Mr. Alfred Daley

PRESENTLY SERVING RETIRING (Position Vacant) NOMINATED
Mr. Churton Douglas Retiring Mr. Churton Douglas
Mr. George Sloley Retiring (end of term) Mr. Raymond Harper
Mrs. Thelma Vassall Retiring Mrs. Thelma Vassall
Miss Lilieth Sutherland
Mrs. Vivinne Grant Retiring Mrs. Vivinne Grant

Mr. Alfred Daley
Chairman



MANCHESTER CO-OPERATIVE CREDIT UNION (1977) LTD.

“Where Service Exceeds Expectation” ANNUAL REPORT 201493

SUB-CREDIT COMMITTEE

SUPERVISORY COMMITTEE

SUB-SUPERVISORY COMMITTEE

APPENDIX

If elected as recommended the new cadre of volunteers will serve as follows:

BOARD OF DIRECTORS

PRESENTLY SERVING RETIRING (Position Vacant) NOMINATED
Mrs. Jean Lee-Wright Retiring (end of term) Mr. Christopher Tyme
Mr. Everard Harriott
Mr. Paul Grant Retiring Mr. Paul Grant

PRESENTLY SERVING RETIRING (Position Vacant) NOMINATED
Mrs. Claudette Gayle-Foster Retiring Mrs. Claudette Gayle-Foster
Mrs. Barbara Chamberlain Retiring Mrs. Barbara Chamberlain
Mr. Calvin Palmer Retiring Mr. Calvin Palmer

NAMES STATUS TERM
Rev. Charles Danvers Continuing 1 Year
Mrs. Sharon Peart Continuing 1 Year
Mrs. Althia Scott-Jones New 2 Years
Mr. Stallyn Insang New 2 Years
Mr. Nicholas Spence New 2 Years
Mr. Alfred Daley Continuing 1 Year
Mr. Claude Rattray Continuing 2Years
Rev. Joan Smith Continuing 1 Year
Mrs. Dianna Tomlinson Continuing 2 Years
Rev. Dr. Paul Gardner Continuing 1 Year
Mrs. Darcia Roache Continuing 2 Years

PRESENTLY SERVING RETIRING (Position Vacant) NOMINATED
Mrs. Ann Julette Rowe Retiring Mrs. Ann Julette Rowe
Mrs. Claudette Griffiths-McKenzie Retiring Mrs. Claudette Griffiths-McKenzie
Mrs. Ruthan Smile-Smikle Retiring Mrs. Ruthan Smile-Smikle
Mr. Kingsley Andrews Retiring Mr. Kingsley Andrews
Mr. Junior Isaacs Retiring Mr. Junior Isaacs
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CREDIT COMMITTEE

SUB-CREDIT COMMITTEE

SUPERVISORY COMMITTEE

SUB-SUPERVISORY COMMITTEE

DELEGATES TO THE CREDIT UNION LEAGUE & OTHER
CO-OPERATIVE SOCIETIES

The Nominating Committee is recommending that the authority be given to the Board of Directors to elect
representatives to the Jamaica Co-operative Credit Union League Limited and other Co-operatives Societies to
which the Credit Union may be affiliated.

………………………......
Alfred Daley
Chairman

NAMES STATUS TERM
Mr. Churton Douglas Continuing 1 Year
Miss Lilieth Sutherland Continuing 1 Year
Mr. Raymond Harper New 2 Years
Mrs. Vivinne Grant Continuing 2 Years
Mrs. Thelma Vassall Continuing 2 Years

NAMES STATUS TERM
Mr. Everard Harriott Continuing 1 Year
Mr. Christopher Tyme New 2 Year
Mr. Paul Grant Continuing 2 Year

NAMES STATUS TERM
Mr. Calvin Palmer Continuing 1 Year
Mrs. Claudette Gayle-Foster Continuing 1 Year
Mrs. Barbara Chamberlain Continuing 1 Year

NAMES STATUS TERM
Mr. Kingsley Andrews Continuing 1 Year
Mr. Junior Isaacs Continuing 1 Year
Mrs. Ruthan Smile-Smikle Continuing 1 Year
Mrs. Ann Julette Rowe Continuing 1 Year
Mrs. Claudette Griffiths-McKenzie Continuing 1 Year
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MR. STALLYN INSANG

Mr. Stallyn Insang is the Acting Clerk of Courts at the Resident Magistrate’s Court for
Manchester. He has been working with the Ministry of Justice since 1991, and was previously
Deputy Clerk of Courts and Assistant Clerk of Courts. He holds a Bachelor of Science Degree
in Public Sector Management, and a Certificate in Public Administration, both from the
University of The West Indies, and a Certificate in Para Legal Studies from Kingston Legal Aid
Clinic. Mr. Insang has been a member of Manchester Co-operative Credit Union since 1994.

Mr. Stallyn Insang has been nominated to serve on the Board of Directors.

MR. NICHOLAS SPENCE

Mr. Nicholas Spence has been a member of Manchester Co-operative Credit Union for over
(19) nineteen years. He attended Mona School of Business where he received a Masters in
Marketing and the University of the West Indies where he completed a Bachelors of Science
Degree in Management Studies. He is presently the Territory Sales Manager for I.G.L. Limited
and previously the Assistant Brand Manager at Red Stripe. He is also a member of the optimist
Club of Mandeville.

Mr. Spence has been nominated to serve on the Board of Directors.

MRS. ALTHIA SCOTT-JONES

Mrs. Althia Scott-Jones is currently the General Manager at Tax Administration Jamaica
(Mandeville Revenue Service Center). She is a Tax Auditor by profession, and worked for the
Auditor General’s Department in former years. Mrs. Jones holds a Degree in Business
Administration majoring in Finance, as well as a Diploma in Business Administration, majoring
in accounting, both from the University of Technology. She was the recipient of the Jamaica
Sugar Producers Scholarship in 1984. Her involvement in the Credit Union movement has
led to her serving on the Manchester Co-operative Credit Union Supervisory Committee from
1998 to 2002. Mrs. Jones is a member of the Mandeville Seventh Day Baptist Church where
she is a Youth Advisor, as well as the Assistant Superintendent. She has been a member of
the Credit Union since 1992.

Mrs. Scott-Jones has been nominated to serve on the Board of Directors.
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PROFILES OF NOMINEES
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MR. RAYMOND HARPER

Mr. Raymond Harper is an Agriculturalist, and presently a Production and Quality Consultant at
WINDALCO. He has been a member of Manchester Co-operative Credit Union for the past thirty five
(35) years. He studied at Tuskegee University in Alabama where he earned his Bachelors Degree in
Animal and Poultry Science, and earned an Associate Degree in Agriculture from the College of Science
and Education (CASE). Mr. Harper has served on the Supervisory Committee and the Board of Directors
at Kirkvine Credit Union from 2004 to 2006, and 2006 to 2011 respectively.

Mr. Raymond Harper has been nominated to serve on the Credit Committee.

MR. CHRISTOPHER TYME

Mr. Christopher Tyme is a past student of St. Joseph’s Teachers’ College, Mico Teachers’ College and the
University of Technology. He holds a Diploma in School Management and Leadership and a Bachelor
of Education, specializing in General Technology. He is currently pursuing his Masters in Educational
Administration at Temple University. He is presently the principal at Christiana Leased Primary School
of which he is also a past student. Mr. Tyme is a member of Christ Church Christiana where he is a Lay
Preacher and a member of the management committee. In 2012 he received the Excellent
Teacher/Principal Award from the Jamaica Teaching Council. He was a member of the Manchester
Credit Union’s Nominating Committee in 2014. He has been a member of the Credit Union since 1994.

Mr. Tyme has been nominated to serve on the Sub-Credit Committee.
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IINNTTEERR SSEECCOONNDDAARRYY SSCCHHOOOOLLSS DDEEBBAATTIINNGG CCOOMMPPEETTIITTIIOONN 22001144

MMIIDD--IISSLLAANNDD CCHHAAPPTTEERR OOFF CCRREEDDIITT UUNNIIOONNSS’’ AANNNNUUAALL AAWWAARRDDSS BBAANNQQUUEETT

Mrs. Cynthia Briscoe, General Manager , poses with 
Mrs. Vasiana Miller-Hewitt, Employee of the Year 2013

Mrs. Cynthia Briscoe, General Manager poses with 
Mr. Steve Nugent, Member of the Year 2013
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LLAABBOOUURR DDAAYY PPRROOJJEECCTT 22001144

SSYYDDNNEEYY CCAARRTTEERR AANNDD GGSSAATT BBUURRSSAARRIIEESS
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League AGM Awards Banquet 2014

3388TTHH AANNNNUUAALL GGEENNEERRAALL MMEEEETTIINNGG

Manchester Co-operative Credit Union receiving awards for:
� Most Outstanding Parish Credit Union 2013  � Runner up Mega Credit Union 2013  

� Top Performer in CPD Online 2013
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LAUNCH OF THE MOBILE UNIT
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STAFF LIST

ADMINISTATION DEPARTMENT

1. Mrs. Cynthia Briscoe – General Manager
2. Miss Carol Bowen – Executive Secretary
3. Mrs. Caroline Green – Administrative Assistant 
4. Mrs. Lorette Ffrench - Francis – Risk & Compliance Officer 
5. Miss Sherylee Duricka – Risk & Compliance Assistant
6. Mrs. Salome Ford-Brooks – Internal Auditor
7. Miss Jeniffer Haslam – Internal Audit Assistant
8. Miss Maureen Peterkin – Registry Clerk
9. Miss Claudette McFarquhar – Office Attendant
10. Mr. William Allen – Messenger
11. Mr. Hicksford Robinson – Parking Attendant

ACCOUNTS DEPARTMENT

12. Mr. Lenroy Allen – Finance Manager
13. Mr. Omar Greene – Information Technology Manager
14. Mrs. Delrose James – Senior Accounting Officer
15. Mrs. Jacqueline Kennedy – Systems Administrator 
16. Mrs. Shelly Ann Daley-Broomfield – Accounting Clerk
17. Mr. Oliver Harrison – Accounting Clerk

SALES & MARKETING DEPARTMENT

18. Mr. Michael Gottshalk – Sales & Marketing Manager
19. Mr. Greggory Mulgrave – Marketing Officer (Christiana)
20. Mrs. Loye Richards – Business Development Officer
21. Mrs Vasiana Miller-Hewitt – Marketing Representative

MANDEVILLE BRANCH

22. Mrs. Wendy Hamm-McLean – Branch Manager 
23. Miss Debbie Barrett – Utility Officer 
24. Mrs. Ashieka Ebanks-Newell – Member Service Officer
25. Mrs. Deon Daley-White – Credit Officer
26. Miss Nadine Ricketts – Credit Officer
27. Mr. Richard Barrett – Credit Officer
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28. Mrs. Ruth Anderson-Burnett – Securities Officer
29. Mr. Andrew Richards – Field Officer
30. Mrs. Gail Taylor – Junior Credit Officer
31. Mrs. Donna Bent-White – Senior Member Service Representative
32. Miss Jenice Green – Member Service Representative
33. Miss Chantal Jamieson – Member Service Representative
34. Miss Lavene Gyles – Member Service Representative
35. Miss Kerry-Ann Gavin – Member Service Representative
36. Miss Neleasia Lambert – Member Service Representative
37. Miss Keniesha Pennant – Member Service Representative
38. Mr. Rajeve Stewart – Member Service Representative
39. Miss Sandrene Bryan – Member Service Representative
40. Miss Jannese Francis – Member Service Representative
41. Mr. Kirkton Richards – Driver/Member Service Representative 
42. Mr. David Samuels – General Clerk (Temporary)

CHRISTIANA BRANCH

43. Mrs. Janice Gayle – Branch Manager 
44. Mr. Floyd McConnell – Member Service Officer
45. Mrs. Gennevieve Minzie-Allen – Credit Officer
46. Miss Samantha Johnson – Credit Officer  
47. Mr. Mark Brown – Assistant Field Officer
48. Miss Claudia Pitter – Junior Credit Officer 
49. Mrs. Karen Christie-Riley – Administrative Assistant 
50. Mrs. Terryann Gayle-Birthwright – Senior Member Service Representative
51. Mrs. Sharon Williams – Member Service Representative
52. Miss Jholein Marshall – Member Service Representative
53. Miss Natalee Simpson – Member Service Representative
54. Mr. Jerome Thompson – Member Service Representative
55. Mrs. Sonia White – Office Attendant 

PART TIME WORKERS

Mrs. Ann-Marie Virtue – Mandeville
Miss Hyacinth Spurgeon – Mandeville
Mr. Michael Green – Mandeville
Mr. Nyasha Henry – Mandeville
Miss Beverly White – Christiana
Mr. Trevor Johnson – Christiana
Mrs. Jassette Wright – Christiana
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MRS. CYNTHIA BRISCOE
General Manager

CORPORATE OFFICE

CHRISTIANA BRANCHMANDEVILLE BRANCH
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Condolences
DDoorriiss MMaarrttiinn

PPaauulliinnee RRiicchhaarrddss

AAnnddrreeww TThhoommaass

RRoossaallyynn HHuugghheess

AAnnggeennee WWrriigghhtt

RRuubbeenn RRoobbiinnssoonn

AAnntthhoonnyy LLeennnnaarrdd

YYvvoonnnnee CCllaarrkkee

BBeevveerrlleeyy SSeenniioorr

YYvvoonnnnee DDiixxoonn

BBiinnggrrooyy EElllliiootttt

AArrtthhuurr BBuurrttoonn

DDeessmmoonndd SSmmiitthh

AAssbboouurrnnee SSmmiitthh

EEnnaa BBrroowwnn

AAssttoonn CCoolleeyy

EErriicc HHaannssoonn

AAuubbrreeyy MMccPPhheerrssoonn

EErrrrooll DDeennttoonn

BBaassiill GGrraanntt

EEuuggeenntt PPaallmmeerr

NNeelloorriiaa HHaayylleess

FFiittzzggeerraalldd BBoouurrnnee

RRoossaallyynn HHuugghheess

GGlloorriiaa TThhoommppssoonn

SSaannddyy RRoowwee

HHuubbeerrtt TThhoommaass

SSttaannddaarrdd DDaavvyy

JJoonnnneettttee WWaattssoonn

TTiimmiillddaa AAlllleenn

KKaarrlleennee BBuuttlleerr

TTyyrroonnee BBrryyaann

LLeevvii MMaarrttiinn

WWiilllliiaamm WWhhyyttee

LLiilllliiaann MMoorrrriiss

WWiinnssttoonn MMaarrttiinn

MMaaddeessttaa BBllaakkee

ZZeellmmaa CCllaarrkkee

MMyyrrttllee EElllliiootttt

EEnniidd MMiilllleerr

MMyyrrttllee HHaarrrriiootttt

EEtthhlliinnee AAnnddeerrssoonn

OOnneesshhiiaa CCaarrrriiddiiccee
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BOARD OF DIRECTORS

• The business of the Credit Union shall be
conducted by the Board of Directors, which shall
be elected at the Annual General Meeting of the
Credit Union. The major functions of the Board of
Directors are as follows:

• Overall leadership, direction and control of the
affairs of the Credit Union.

• Development of policies to guide the successful
operations of the Organization. 

• Deciding on the long-term goals and objectives of
the Organization and planning for its achievement.

• Reporting to members at Annual General
Meetings.

• Ensuring that the Credit Union’s Rules, the Co-
operative Societies Act and Regulations, the rules
of the League and other relevant legislation are
complied with.

• Recommending amendments to Rules.

• Ensuring the provision of competent and adequate
personnel and facilities for efficient operation of
the Credit Union. 

• Monitoring and evaluating the performance of the
Credit Union.

• Ensuring that members’ funds and the assets of the
Credit Union are adequately protected.

• Appointing relevant committees to assist the
Board’s functioning

• Equipping themselves with the requisite skills and
knowledge to effectively perform their functions.

• Attending the requisite courses for certification as
Credit Union Professionals.  

CREDIT COMMITTEE

• The Credit Committee shall be elected at the
Annual General Meeting of the Credit Union. The
committee has overall responsibility for the Loan
Portfolio and Credit Administration of the
Organization, guided by the Credit Policy
approved by the Board of Directors. The functions
of the Credit Committee include:

• Studying and implementing the Credit Policy of
the Organization.

• Recommending amendments to the Credit Policy,
where necessary.

• Evaluation and decision making on member loan
requests 

• Conducting interviews with loan applicants where
required

• Determining the adequacy of security for loans

• Ensuring that delinquency is effectively controlled
through the committee’s evaluation and approval
of loans.   

SUPERVISORY COMMITTEE

• The Supervisory Committee shall be elected at the
Annual General Meeting of the Credit Union and
shall consist of not less than three members, none
of whom shall be members of the Board of
Directors or Credit Committee or Loan Officer or
Employee. 

• The Supervisory Committee is charged with the
responsibility of being the Internal Audit
Committee of the Credit Union for and on behalf
of the members. The main functions of the
committee include:

The Roles of the Board and Committees
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• Determining compliance with the Rules of the
Credit Union, the Co-operative Societies Act and
Regulations, the rules of the League and the Bank
of Jamaica (Credit Unions) Regulations, when
enacted.

• Ensuring that no irregular or unauthorized
transactions are carried out by either employees
or volunteers or any parties connected to these
persons.

• Checking on the Credit Union’s Credit
Administration to ensure that delinquency is kept
under control and that securities are adequately
endorsed in the Credit Union’s favour.

• Evaluating whether the policies and procedures
established by the Board of Directors are
documented and adhered to.      

• Ascertaining whether the established systems of
internal control provide reasonable assurance to
the members that the assets of the Credit Union
are adequately protected to ensure safeguards
against errors, carelessness and fraud. 

• Evaluating the Credit Union’s compliance with
applicable legislation and making
recommendations to the Board of Directors where
necessary.

Receive and investigate any complaint made by any member affecting the proper running of the Credit Union
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1. (a) A member shall stand, when when 
addressing the chair.                                                               

(b) Speeches shall be clear and relevant to 
the subject before the meeting.

2. A member shall only address the meeting when
called upon by the Chairman to do so, after
which he/she immediately takes his/her seat.

3. No member shall address the meeting except
through the Chairman.

4. A member shall not speak twice on the same
subject except:

(a) The mover of a motion who has the right 
to reply.

(b) He/she rises to object or to explain (with 
permission of the Chair).

5. No speeches shall be made after the question
has been put and carried or neglected.

6. The mover of a procedural motion (adjourn-
ments, postponement, lay on the table) shall
have no right to reply.

7. A member rising on a point of order shall state
the point clearly and concisely. (A point of order
must have relevance to the tanding Orders.

8. (a) A member shall not call another 
member to order, but may draw the  
attention of the Chair to a  “Breach of 
Order.”

(b) No event can a member call the Chair 
“to order.”

9. A Question should not be put to the vote if a
member desires to speak on it or move an
amendment to it - except that a “Procedural
Motion,” the Previous Question “proceed to the
next business” or the “closure.”  “That the
question be now put,” may be moved at any
time.

10. Only one amendment shall be before the
meeting at one and the same time.

11. When a motion is withdrawn, any amendment
to it falls.

12. The Chairman shall have, in addition to his
ordinary vote, a “Casting Vote” in the case of
inequality votes.

13. If there is an equality of votes on an amendment,
and if the Chair does not exercise his casting
vote, the amendment is lost.

14. The Chairman shall make provisions for the
protection of members from vilification (personal
abuse.)

15. No member shall impute improper motivates
against the Chairman, Board of Directors,
Officers of the Confederation or any other
member. 

Parliamentary Rules of Order
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Fit and Proper Criteria for Credit Union
Directors and Officers

� What is the Fit and Proper Criteria?

Requirement of the Bank of Jamaica Credit Union Regulations seeks to ensure that persons elected as 
Directors or officers of a Credit Union:-

� Are competent, diligent and able to exercise sound judgement.

� Have not been convicted of an offence involving honesty and are not Un-discharged Bankrupts.

� Have employment records free of acts of dishonesty or impropriety in the handling of financial 
affairs. 

Fit and Proper Requirements for Credit Union Directors and Officers

How does the process work?

� Notification of persons elected as Directors and Officers at a AGM or appointed by a committee 
and forwarded to the Supervisor.

� The Supervisor will assess the fitness of the persons.

� The Supervisor will advise the Credit Union if any person does not meet the fit and proper criteria.

� The Credit Union is then required to terminate the appointment of the affected person.

�
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Eternal Father

Eternal Father, bless our Land
Guard us with thy mighty hand,
Keep us free from evil powers,

Be our light through countless hours.
To our leaders, Great Defender
Grant true wisdom from above.
Justice, truth be ours forever.

Jamaica, land we love.
Jamaica, Jamaica, Jamaica,

Land we love

Teach us true respect for all,
Stir response to duty’s call

Strengthen us the weak to cherish
Give us vision lest we perish.

Knowledge send us, Heavenly Father
Grant true wisdom from above
Justice, truth, be ours forever,

Jamaica, land we love.
Jamaica, Jamaica, Jamaica

Land we Love

National Anthem
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Notes
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